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Introduct ion

You're probably used to being told

to play the game if  you want to

accelerate your career. But there's

a problem. The game wasn't

designed for you to win.

 

I t  was designed for you to lose. 

 

Those rules are designed to insert

you into double binds that hold you

back from achieving al l  you are

destined to in your career.

 

I f  i t  was going to work for you - it

already would have. You work hard,

you're super talented, you have as

much ambit ion than anyone you

know ( if  not more),  and you're doing

al l  the r ight things.

 

When you're exceptional ,  you can

defy gravity in your career - the

laws of physics do not apply to you.

Trying to l ive by those rules is

keeping you on the ground instead

of in the stratosphere where you

belong. 

 

This guide wil l  give you the new

rules. I f  you want to get into more

detai l ,  you can vis it

masterclass.capdecasolutions.com

for a deep-dive on the new rules.

WHEN  YOU 'RE

EXCEPTIONAL ,  YOU  CAN

DEFY  GRAVITY  IN  YOUR

CAREER .  THE  RULES

DON 'T  APPLY  TO  YOU

THE NEW RULES
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S u c c e s s  b e g i n s  w i t h i n  yo u

I know you are here for all the juicy

strategies to get you promoted now, but

before we get there, there's something we

need to do first. 

 

In all my years, and every super successful

executive I’ve met or worked with, I can tell

you this - the difference they have from

everyone else is a success mindset and

daily rituals that support it.

 

This goes deep. Your unconscious biases

and expectations color your reality, and

they show up at the most inopportune

times (like freezing in a meeting.

 

Do you truly, deeply, feel it in your bones,

believe in your ability to succeed? I’m a big

believer in congruence. How can someone

else believe in you, and bet their career on

helping you, if you don’t even believe in

yourself?

 

Without a success mindset and deep

confidence in your potential, any

strategies you implement won't work for

long (if at all). You must start within.

Rule One

"CREATE  THE  HIGHEST ,

GRANDEST  VISION

POSSIBLE  FOR  YOUR

LIFE ,  BECAUSE  YOU

BECOME  WHAT  YOU

BELIEVE ”  -  OPRAH



I know that some of you listening to this are

going to have been, or might even be, in a

position where someone is trying to exert

their power over you. Others will try to take

your power from you - it’s how they get more.

 

Power is the source of so many negative

experiences in the workplace: from

microaggressions, to dealing with the office

bully, to have a colleague take credit for your

work.

 

There is something very important that you

need to know in order to hold your power,

and if you ever want to have more.  

 

 

No one can take your power from you. The

only way they can have it is if you give it to

them.

 

Similarly, it's important to know the difference

between power and authority. Authority is

your title, who you are on paper. Power is the

energy you exude, the command presence

you have or don't have. Once you know your

power and stand in it, others will give you

their power to lead them, and this requires no

title. 

 

The fastest track to leadership, is to begin

leading from wherever you are.

ONCE  YOU  KNOW  AND  OWN  YOUR

POWER ,  YOU  BECOME  UNSTOPPABLE .

#SMASHTHECEIL ING

p owe r  i s  n o t  t a k e n
Rule Two



Everything you have been taught so far has

led you to believe that hard work pays off.

This is true for everything from training for

sports, to academics, and there are probably

many people in your life you have told you

that to succeed you need to work hard.

 

Most people, especially women, who feel

stuck or underappreciated default to working

harder. This usually just means working more

hours, spinning your wheels and making

yourself and those around you miserable in

the process.

Working all these hours and putting in all of

the effort doesn’t mean you’re investing time

on the right things. Chances are all those

extra hours and effort that you’re drowning in

are taking you away from your promotion

instead bringing you towards it.

 

You need to know where what the most

important things are and invest your time

strategically - this is how you can grow your

career while working less. Yes, you can have

better balance AND the professional success

you want.

Working hard is making you

less productive

Researchers  at  Stanford  University  found  that  your  output  will  decrease

remarkably  after  50  hours  per  week  -  and  after  55  hours  i t  l i teral ly  fal ls  off

of  a  cl i f f .  I f  you ’re  one  of  the  people  doing  70  hours  per  week ,  your

productivity  is  on  par  with  someone  putting  in  55  hours ,  so  you ’re  l i teral ly

spending  15  hours  a  week  working  without  moving  the  needle  (which

equates  into  a  ful l  waking  day  each  week  of  wasted  t ime ) .

 

Are  you  ready  to  stop  spinning  your  wheels  and  have  a  more  balanced  l i fe?
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W o r k i n g  H a r d e r  i s  n o t  t h e

a n swe r

Rule Three



(WITHOUT  MARKETING  YOURSELF )
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M a r k e t  yo u r s e l f  
Rule Four

Have you wondered how some people get credit

and acclaim for everything they do? Have you

ever worked without someone who does exactly

the same thing as you - same job, same results -

gets tons of acknowledgement and praise while

no one seemed to notice that you?

 

Getting ahead requires that you self-promote,

however, women face a double-bind when it

comes to self-promotion. Most people see two

options: self-promote and no one will like you

because they think you’re obsessed with yourself

or don’t self-promote and never get credit for

the awesome things you do.

 

But there is a third option - and it's the most

powerful option. 

 

Utilize your network of advocates. 

 

You know mentors and sponsors are key, but

your advocates go beyond those players. In fact

- your network of advocates will help you

attract powerful mentors and sponsors (because

those cold outreach request never works). Your

network of advocates is essential to earning

recognition, being connected with opportunities

and skyrocketing your career.

LET  YOUR

NETWORK  OF

ADVOCATES  DO

YOUR  BRAGGING

FOR  YOU
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a c t  l i k e  a n  exe c u t i v e
Rule Five

STOP  DRESSING  FOR

THE  ROLE  YOU  WANT

AND  START  SHOWING

UP  TO  GET  IT .

No, I don't mean dressing the part, demanding

your own office, or trying to talk your way into

getting business class seats when travelling

(though kudos if you do).

 

There is an open secret among successful

leaders, something they speak with each other

in hushed whispers about, although they all do

it. They all have coaches.

 

Working with a coach is going to give you the

ability to benefit from the expertise they bring

and the experience of many. There is nothing a

good coach has not seen, and they are going to

be there to hold you accountable to your goals

and dreams, give you the tough love and hard

truths you need to up-level your career, and

give you both the strategic and tactical support

you need as well as build your success mindset.

 

If you aren't working with a Career Success

Coach or Strategist, you're putting yourself at a

disadvantage, because the ambitious people

you work with are.

 

Do you want to climb to the top of the

corporate ladder? Start showing up like an

executive and invest in yourself they way they

do.



h a v e  yo u r

B r e a k t h r o u g h
CAPDECASOLUTIONS .COM /BREAKTHROUGH

"JENNIFER  PROVIDED  VALUE  IN  OUR  VERY  FIRST  CALL  TOGETHER .  SHE

SHARED  SOME  INSIGHTS  THROUGHOUT  OUR  DISCUSSION ,  BUT  SAVED  THE

MORE  DETAILED  INSIGHTS  FOR  THE  END .  SHE  HELPED  INSTILL  CONFIDENCE

IN  MYSELF  THAT  HAD  BEEN  SHAKEN  RECENTLY  AND  PROVIDED  EXCELLENT

NEXT  STEPS .  I  WOULD  HIGHLY  RECOMMEND  CONNECTING  WITH  HER  AND

WORKING  WITH  HER ! "  

-  MARIE  C

 

 

" I  HAD  A  VERY  ENJOYABLE  FIRST  CALL  WITH  JENNIFER .  YOU  CAN  TELL  SHE

REALLY  CARES  ABOUT  THE  CLIENTS  SHE  WORKS  WITH ,  AND  HAS  PROVEN

SUCCESS  TO  SHOW  FOR  IT . "  

-  SARAH  S
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This guide is the first step in your journey to take control of your career and get on the

fast track. 

 

We're here to help take these new rules and help you realize how you can apply them to

your career, uniquely to your goals, circumstances and self. In our one hour

complimentary Breakthrough Session, we'll figure out where you're stuck, how to apply

the new rules, and if you're interested and a good fit we can explore how we can work

together (if you're not interested or not a fit, you'll still get a TON out of this call. Just see

where others have said after their Breakthrough Session...

 

https://www.capdecasolutions.com/breakthrough
https://www.capdecasolutions.com/breakthrough


a b o u t  u s

We offer career growth and strategy coaching for

ambitious professionals. Our main coaching

program, Smash the Ceiling, is an eight week

coaching program that focuses on getting talented

professionals where they belong - onto the fast

track to the corner office. Want to learn more? Ask

about the program in your Breakthrough Session or

contact info@capdecasolutions.com

 

We've been featured in :

Meet Jennifer

Jennifer  Brick  is  the  founder  of  Capdeca  Solutions  and  leading

expert  on  Career  Success .  After  more  than  a  decade  in  the  tech

industry ,  mostly  as  a  global  leader ,  she  real ized  her  true  gift  was

helping  ambitious  professionals  defy  statist ics  in  their  careers  (she

personally  grew  her  career  through  career  breaks ,  pregnancies  and

maternity  leave ) .  Her  career  advice  is  regularly  featured  in

publications  l ike  Fast  Company ,  Business  Insider ,  The  Zoe  Report ,

Rewire ,  MSN  Money ,  and  many  more .  Outside  of  work  she  is  a  yogi ,

mom ,  traveler  and  wife .  

and more..


